


Who are the Wider Public Health Workforce?



What the wider public health workforce do



What support is needed?



Recommendations



Recommendations

1. UK and devolved nation governments need to develop a cross-sector 

national strategy for the whole UK Public Health Workforce.

2. The sector and relevant government departments need to think 

collectively and smartly about how to resource, upskill and empower the 

Wider Public Health Workforce to maximise their impact.

3. The Wider Public Health Workforce need to be better recognised as 

contributing to public health and prevention.

4. The Wider Public Health Workforce needs clearer routes into public 

health and ways to develop and be recognised for their expertise in 

public health.



What is our goal?

Anyone working within the wider public health 
workforce should be able to be recognised as 

a person with public health skills.

They should understand the routes they have 
to develop their skill, competency, and career, 
and recognise the impact that they can have 

on public health and wellbeing.



How can we support?

• Recognition of the wider public health workforce, 
within the public health sector and more widely, is a 
crucial first step to harnessing their skills and 
experience.

• Create visible routes into and along Public Health 
careers

• Training packages and qualifications that are 
transferrable and portable as people move through 
their career.



What is next?

We will:

1. Ongoing engagement with the sector to understand their challenges, with a 
focus on career progression, qualifications and recognition, and to work with 
them towards solutions.

2. Pilot modular pathways for the workforce. The aim being to create more 
visible routes into public health with an easily accessible pathway to develop 
skills and support career progression, creating transferable skills to allow 
transition between roles, settings and sectors.

3. Deliver scalable packages of educational products to support the 
development of the existing workforce.



Stay up to date:

Coming up in 2024/2025:

• Wider workforce consultation: education, training and career development

• Piloting of workforce training packages:
o Sports and fitness

o Core20Plus5 Connectors

o Piloting modular pathways for the workforce
o Health Improvement - community health and wellbeing worker

o Health Services – social care, staff health and wellbeing worker

o Health Protection – pest control, emergency planning, infection control

https://www.rsph.org.uk/our-work/policy/wider-public-health-
workforce/wider-public-health-education-pathways.html

https://www.rsph.org.uk/our-work/policy/wider-public-health-workforce/wider-public-health-education-pathways.html
https://www.rsph.org.uk/our-work/policy/wider-public-health-workforce/wider-public-health-education-pathways.html


How to get in touch

Website: www.rsph.org.uk

Contact Info: Policy@rsph.org.uk

Sking@rsph.org.uk

Twitter: @R_S_P_H

https://www.rsph.org.uk/our-work/policy/wider-public-health-workforce/unusual-suspects-unlocking-potential-wider-public-health-workforce-report.html
mailto:Policy@rsph.org.uk
mailto:Sking@rsph.org.uk
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