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Menopause

• Peri-menopause:  
symptoms leading up to 
menopause (can last for 
up to 10 years)

• Menopause:  the time at 
which one has not had a 
period for 12 months

• Post-menopause:  
symptoms might end, or 
continue, or commence

• Menopause is 
individualised and difficult 
to diagnose as symptoms 
vary in severity



Background – Positioning research on women’s health

▪ Extending Working Lives
▪ 33% workers over 50

▪ Workplace retention

▪ Workplace health supports:
• self-help
• non-individualised 
• age-less



Women in mid-later life: health and menopause

▪ Age stereotypes: Poor health1 

▪ Stigma – gender x age2

▪ Menopause is a representation of gender and age2

▪ Coping and support for physical and psychological symptoms3

▪ Performance (mixed)

▪ Retention (yes, but extent uncertain)4

▪ Flexible work (unintended consequences)

1Vickerstaff (2010); 2Steffan (2021); 3Steffan & Potocnik (2023); 4Steffan (2024) 



Menopause: Balancing awareness and stigma

▪ Double-edged sword
▪ Need awareness (menopause symptom?)
▪ Exacerbate stigma

▪ Individual differences
▪ Resilience, confidence

▪ Job context
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Menopause support within 
a broader range of 

workplace health supports

https://www.business-school.ed.ac.uk/about/news/menopause-awareness-a-double-edged-sword

https://www.business-school.ed.ac.uk/about/news/menopause-awareness-a-double-edged-sword


Supporting Women’s Health at Work: Intersectionality

1Steffan & Loretto (2024); 2Gottardello & Steffan (2024)

▪ Intersectional experiences:

• Life domains: messy mid-life1

• Neurodivergence2

• Socio-economic 
• Race
• Disability



Supporting Women’s Health at Work: Disclosure

Low uptake in company (digital) health supports:
▪ ‘Privacy boundaries’1

▪ Workplace disclosure more complex 50+2

1Petronio & Child (2020); 2Gignac et al. (2024); 3Steffan & Loretto (forthcoming, 2024/5); 4Steffan, Loretto & Vickerstaff (forthcoming, 2025)

This chapter draws on narratives of women over 50 to explore 
how gendered health and ageing is experienced at work. 
Drawing on data from the Supporting Healthy Ageing at Work 
study, we report that women’s narratives of health in mid-later 
life at work was that of uncertainty, both of cause(s) of health 
issues, and of action to gain organisational supports. 4



Supporting Women’s Health at Work: What works

▪
Policy 

▪
Individual accommodations

▪
Informal supports

▪
Open culture

▪
Role models

▪
Artefacts (visible supports)

▪
Contextually appropriate

▪
Embedded – sustainable

▪
Organisational readiness*



Digital health support for women’s health



Thank you

Please contact me if you have any questions: belinda.steffan@ed.ac.uk
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