Director of Public Health Annual Report 2023

The Director of Public Health Annual Report 2023 focuses on
experiences of ageing well in Leeds and inequalities amongst
different groups.

It combines survey responses from over 900 local people with the
latest data and trends on factors impacting ageing - such as diet,
smoking, alcohol intake, mental health, travel, housing, employment
and financial wellbeing.

The recommendations align with Leeds’ long-standing commitment
to being an Age Friendly City, identifying further actions to increase
the number of years people spend in good health.
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Females in the most and
least deprived areas in
England, 2018 to 2020

15.6 years in
poorer health

Least deprived 10%
of small areas

70.7 years in good health

20 40 60 80

k vears /

4
Setting the scene

By 2030, adults aged J

4 134 6 )

A 70+ with a learning ‘
1IN 3 19!300 Approximately 1346 people disability will more W &
people living in more people aged aged 50+ are living with a than double
Leeds are aged 50+ 60+ estimated in 2033 \learning disability* y

o Overiin2
over 95 @ ' of unpaid carers are aged 50+
main languages ]
spoken by Leeds residents? -

21N 10
= - people that identify as
Overiin2 2in10 LGBTQ+ are aged 45+
People aged 50+ are living people aged 50+ are living in Around 1 in 2 who ‘prefer
with 2+ long-term conditions? the most deprived areas of Leeds \not to say’ are 45+3
4 N\ cma) o N\ o )
776 % | [81.4 * | [37% 257%
Male Life expectancy Female life Expectancy of people aged 50+ of the 30-49 age
Most deprived 73 years Most deprived 77.3 years from ethnically diverse groups are from
Least deprived 82.3 years Least deprived 86.1 years communities are living in ethnically diverse
\_ J J the most deprived areas ) \backgrounds

\_

More people 50+
moved out of Leeds
(4000) than moved into
Leeds (3000) in 2020
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1. Internal UK migration data from ONS for June 2020. 2. Census 2021 where language count was minimum 50
people. 3. There are likely to be more LGBTQ+ people age 50+ that are not showing in the data. Note that age is
45+ as per ONS data release for this topic. 4. Registered on GP learning disability registers.
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I People aged 50+ are living with
(1 5x 2 or more long-term conditions.
" More than 4 out of 5 people claimed their bus pass.
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1. Difference between life expectancy at birth and healthy life expectancy 2. Self-reported from GP data 3. Compared to people aged
under 50 4. Not working due to caring responsibilities, health conditions, retirement or because they do not think there is suitable
work available for them (Census 2021). 5. National Data
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- Preventative Services
. e.g. Stop Smoking and
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1. Leeds City Council, Leeds
Health and Care Partnership,
Anchor Organisations, third sector
and local businesses to work
collaboratively to further develop
Leeds as an Age Friendly City.

throughout their later lives, with a

ethnically diverse communities.

3. Leeds City Council, Leeds Health
and Care Partnership, third sector
partners and Leeds Age Friendly

be socially connected, and ensure

central to all policies and services.

4. L eeds NHS organisations to increase

to reduce preventable poor health in
later life.

5. Leeds City Council and Leeds NHS
organisations to ensure the voices

ageing well work.
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Recommendations

2. Leeds City Council to review and further and employment and skills
develop ways for citizens to keep active organisations to review and further
and stay healthy (primary prevention) develop positive practices to support

particular focus on supporting people in work.
to age well in more deprived areas and

Board to work together to review and
increase opportunities for people to

reducing social isolation in later life is

early identification and management
of risk factors and long term conditions

people in later life are central to all and to age disgracefully

6. All partners, individuals and
communities to challenge
negative stereotypes relating to
ageing, including loss of value,
discrimination and ageism.

7. Anchor institutions, businesses

more people in later life to age well

8. West Yorkshire Combined Authority
and Leeds City Council to work together
to increase accessible and safe travel
for people in later life to support
independence and healthy ageing.

9. Academic partners to support
citywide work to strengthen local
research, evidence and evaluation in
relation to ageing well, with a focus
on local implementation and delivery.

“To me, ageing well
means keeping well, keeping
moving, being able to go out

where and when | want. To

of have enough health, wealth
and happiness. To be resilient

and be unique”

Gwendoline, 62
Whinmoor

This report is available online at: https://observatory.leeds.gov.uk/dph-report/




