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the brief............

the development of the Public Health Practitioner
apprenticeship from concept to approval

how did this all start ......... ?
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the Jou ' ey “' Institute for Apprenticeships

PR & Technical Education

Public Health Apprenticeships — ‘exploring the
possibilities’ workshop 23rd MAY 2017

convening an employer trailblazer group August 2017

preparing and submitting an occupational proposal
(approved Dec 17)

preparing and consulting on a draft standard (July 2018)

revising and submitting the apprenticeship
standard (approved November 2018)

preparing and submitting the End Point
Assessment (EPA) and funding application
(approved Sept/Oct 2019)




level 6 (degree) PHP (36mths)

& > Search the Apprenticeship Standards > Public health practitioner

PUBLIC HEALTH PRACTITIONER

Overview of the role :
Status: Approved for delivery

Assessing and managing risk of disease and ill-health, tevel 6

and the prevention of premature deaths. R

Reference: 5T0631

Version: 1

Date updated: 30/09/2019

ST0631/APO1 Approved for delivery: 30 September 2019
Route: Health and science

Typical duration: 36 months

Maximum funding: £20000

“" Institute for Apprenticeships
& Technical Education

End-point assessment plan for the Public Health Practitioner
(Integrated Degree) apprenticeship standard at level 6

ST0631 6 Integrated degree apprenticeship



https://www.instituteforapprenticeships.org/apprenticeship-standards/public-health-practitioner/
https://www.instituteforapprenticeships.org/media/3442/st0631_public-health-practitioner_l6_apforpublication_06092019.pdf

key points

* itis ageneric standard i.e.: an apprentice completing the programme
and successfully being assessed as ‘occupationally competent’ will be
employable by any of the employing organisations

* it has been drafted by a group of employers, and universities who have
developed, or are offering, BSc (Hons) in public health

* It has been written for a wide audience including school leavers and
their parents/carers/teachers/mentors requiring us to resist the urge to
use technical or specialised language

« the UKPHR is fully sighted on the alignment of the apprenticeship
standard to the standards for occupational competence (practitioner
professional registration standards)




what Is an apprenticeship?

8 HM Government

English Apprenticeships: Our
2020 Vision

e |tis ajob in a skilled occupation;

months and involving at least 20% off-the-job training;

careers,

recognition where this exists.

e |t requires substantial and sustained training, lasting a minimum of 12
e |t develops transferable skills, and English and maths, to progress
e |tleads to full competency and capability in an occupation,

demonstrated by achievement of an apprenticeship standard;

e |t trains the apprentice to the level required to apply for professional

https://www.ukphr.org/level-6-deqgree-apprenticeship-standard-for-public-health-practitioners/



https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/482754/BIS-15-604-english-apprenticeships-our-2020-vision.pdf
https://www.ukphr.org/level-6-degree-apprenticeship-standard-for-public-health-practitioners/

characteristics of the PHP standard

A > Developing apprenticeship standards » Resources » Degree apprenticeship standard programme structure

DEGREE APPRENTICESHIP STANDARD PROGRAMME STRUCTURE

 Level 6*

D elopil g ewapp eship
andards view

Forming 2 trailblazer group The pp eship st. d d defines the apprenticeship o p on. The duties, knowledge, skills and
. beha (KSB ) def f p t nal c omp and h th e objectives of the training. Degree

Developing an apprenticeship apprenticeship deliv y d ino f two way ef. out on the occupational standard and in

occupation proposal the end p ssssssssssssss (EPA) p\

B e i Degree apprenticeship - non-| |ntegrated

apprenticeship occupational Where an estnngde ree meets the d mic knowledge requirements of a cupation, this can be

standard combmed with a ddt nal workplac 1 ing to meet the full apprenticeshi p d rd requirements for

occupational competence.

Developing an end-poin

assessment plan Th appro ach h wil H clude p arate mdepe ndent end-point assessment (EPA) that tests the
ccupation’s duties and KSB separate to the assessment of the degree.

dlecipeSitndneband Non-integrated degree apprenticeship standards will usually relate to an existing occupation, with a

Apprenticeship builder & regu\atory or professwcna\ body requwremenl for a specific range of degrees.

stmisions Degree apprenticeship - integrated

This was agreed by the trailblazer members — employers, HEIs and the
professional bodies. This means that the End Point Assessment is
embedded as part of the degree programme — this means that the
apprentice will not be able to complete the degree without passing the EPA.
The provider university will be responsible for the delivery of the EPA but it
must be carried out impartially.

* https://www.gov.uk/what-different-qualification-levels-mean/list-of-qualification-levels



https://www.gov.uk/what-different-qualification-levels-mean/list-of-qualification-levels
https://www.instituteforapprenticeships.org/developing-new-apprenticeships/resources/degree-apprenticeships-programme-structure/

characteristics of the PHP standard

. _ UKPHR
« 36 months (typically) duration Pubic Healt Rogistr

Protecting the public - improving practice

M ABOUTUS NEWS AND PUBLICATION FIND AREGISTRANT REGISTRATION  VIE!

CONTACTUS OQUR CONSULTATIONS HOWTO FACTSHEETS BLOG RESEARCH SE(

« developed to meet requirements for
professional registration and the
occupational competency required
through the practitioner standards Level 6 (degree) apprenticeship standard for public health

practitioners: how does it link to practitioner registration?

JOBS FREQUENTLY ASKED QUESTIONS  MAINTAINING YOUR REGISTRATION

OVERALL FUNCTION of PUBLIC HEALTH

improves and protects the public’s health and reduces health inequalities between individuals, groups,
and communities, through coordinated system-wide action

e duties of the_ standard written around
the 13 functional areas of the PHSKF  pm I | I e |

with a 14t duty related to professional :
and ethical practice (KSBs —
knowledge, skills and behaviours are
written for all 14 duties)



https://www.ukphr.org/level-6-degree-apprenticeship-standard-for-public-health-practitioners-how-does-it-link-to-practitioner-registration/
https://www.gov.uk/government/collections/public-health-skills-and-knowledge-framework

pre-requisites for a quality apprenticeship

« transparent and documented
agreement between the employer,
the apprentice and the education
provider

Apprentice

 an employer creates a job
opportunity and pays the salary for
the duration of the apprenticeship,
drawing on the levy to procure the
educational element from an IfA
approved provider (money goes

from the levy ‘pot’ to the provider) Provider Employer

« NB: large levy paying organisations
can make some of their levy C—
available to smaller organisations




pre-requisites for a quality apprenticeship

« clear mechanisms and commitment to support the apprentice
on their journey — arranging the necessary placements or work
experience; providing adequate supervision for skills
development; tutorial support for the educational elements;
performance management of the apprentice through joint
efforts of the employer and the provider

Blog
Institute for Apprenticeships

Organisations: Institute for Apprenticeships

Don’t assume it’ll be easy because you’re already a

How to be an Outstanding manager

Apprenticeship Mentor It's important not to underestimate the time required to help even the most
self-sufficient apprentices prepare for their qualification. ‘Don't let your
manager tell you it's something you can do on the side. You need to argue for
a recognised amount of your time to be spent onit to do it justice,” Nick

advises.

Stefano Capaldo, 28 November 2018 - Apprentices, Training providers

R e T



https://apprenticeships.blog.gov.uk/2018/11/28/how-to-be-an-outstanding-apprenticeship-mentor/

gateway

« employer is satisfied that the apprentice is consistently
working at, or above, the level of the occupational standard

* English/Maths Level 2

« apprentice has achieved 330 credits of the degree programme
(the last 30 credits are allocated to the EPA)

« apprentice submits a portfolio of evidence to the End Point
Assessment Organisation (EPAO) (university provider though
the EPA must be carried out by assessors who have had no
previous involvement with the apprentice) NB: the portfolio will
form the basis of the first assessment method



End Point Assessment (EPA)

All of the KSBs in the standard need to be assessed as part of the EPA — they
only need to be assessed once, so they will be divided between the two
assessment methods. Several can be assessed during the same activity.
The assessment methods do not have to be delivered on the same day.

1. Presentation of practice with question and answer session:
40 minute presentation with 40 minute Q&A based on the portfolio of
evidence submitted to proceed through gateway. The EPAO reviews the
portfolio and sets a presentation title and brief for the apprentice.

2. Scenario-based situational judgement test:
a competency based assessment of knowledge, skills and behaviours
through five 25 minute activities, with 5 minutes between each activity on
a circuit. Total time for this methods can not exceed 150 minutes.




Implications for universities

* most degree apprenticeships are only viable if the university
offers a parallel offer to apprentices on existing degree
programmes (i.e. developing a different programme just for
apprentices won't work)

« this ‘pathway’ will need to be validated by the university i.e. the
programme will need to be revalidated which takes time and
planning

* the mode of delivery will need to be through blended learning if
It Is going to meet the needs of employers and if the
apprentices are dispersed I.e. a predominantly classroom
based programme will not work



Public Health Practitioner (Integrated Degree) apprenticeship standard at level 6

Public Health
England

Claire Cotter — Programme Manager; Hannah Burn — Assistant Project Manager

Workforce Development Team, People Directorate

WHAT DOES THE APPRENTICESHIP LOOK LIKE (THE STANDARD)?

ON

Fiona Harris

Assistant Director of Public Health,
Royal Borough of Greenwich

Chair,
| Trailblazer Group
In Improving the health of the population, our workforcs s our greatest
asset. I 15 our responsinliity, 35 the Incumbents, to ensure that we have a
sustalnable workforce, bulid capacity and capablity for the future wih
dedicated and conslstent tralning opgorfuniies. The development of the
Public Health Pracliioner Apprenticeshlp adds to the exlsting noutes. |
would ke to glve my thanks to the Tralblazer Group, a parnership of
employers, professlonal bodies and universities, for geting i to this point
and | look forward to s2eing It In operation.

WHY A PRACTITIONER
APPRENTICESHIP?

Who are the Public Health Practitioners (PHPs)?

PHPs are part of the core public health workforce. They work across
the full breadth of public health, focusing on health at a community or
population level, assessing and managing risk of disease and iB-
health, and the prevention of premature deaths. PHPs are employed
in local councds; government bodies (e.g. PHE) NHS Trusts: and
private, veluntary and community sectors.
Typical job titles:
Pubilc Haalth Practifoner » Tubacco Conirol Lead
Health Protection Praciitionsar *  Workplace Health Adwisor
= Haalth Improvement Pracitionsar = Accident Prevention Oficer
- Pubilc Haatth Imeligence Officer - cmn-mt,-nmmmt'.ww

+  Public Health Data Analyst Publi: Heaith Project Manager
Haalth Lifestyles Coominate + Hiealtn and Welbaing Cooranator

Why have we developed a practitioner apprenticeship?

The gowenment in England set out a dear ambition in English
Apprenficeships: Our 2020 Vision. published in 2015, to increase
opportunities for people to pursue on-the-job vocational training at all
academic levels. This included people in professional occupations.
The process of apprenticeship development would be employerled
and collaborative, to ensure that apprentices are ‘fit-for-purpose’ for

Duty 1: Measure, monitor and rport

neads, risks, and Inequalties; and the
e of BEnicEs

population haslth and welibeing: hazlih

Dty 3 Protact the public from

disease, and other heaith nsks, while:

envimnmental hazards, comimunicaie

addressing Inequailiizs In rsk exposure
and ouicoimes

|:uys mmmim and re-gesign

and Interventions to Improve:
mammnesmmmmm
Inequaiites

Duty & m—:mmnn-mmpmm
and sirtegies to Improve heamn
outcomes and reducs heaith Inequallties

Duty 7: Work collaboratively across
z;amb&mﬂmrﬂla&mmwe

NEaitN QUICDES 3Nd MBdLCE Naain
Inequalties

Duty & Work In 3 commissioning based
cutture to Improve hesith outcomes and
reguce health Inequalties

Duty 5 Work within poltical and
oemOorale

Duty 10: Provids leadership to drive
Improvement In health outcomes and the
rducion of neailn Inequalities

Dty 12: Design and manage
programimes and projects (o Improve:
haaith and raduce health Inequaliies

h

Dutty 14: Work within ethical and
professional boungaries while
popuiaton heith and weilbelng, and
A0OrEESINg heatn Nequalties

ts

P8 3 Technical Education

The standard = made up of 14
occupational duties, which describe
the competences and activiies a PHP
would commonly do in the workplace.

A set of descriptors for the knowledge,
skills and behawvior requirements for
each duty is available online.

The first 13 duties comespond fo the
13 functions of the Public Health Skills
and Knowledge Framework (PHSKF)
across technical, comtext and defivery
areas of practice. The 14% duty
comesponds  to the ethical and
professional  standards  that  are
universally applicable across  all
practice.

Figure. Public Health Practitioner (PHP) cccupational duties: h

standards/pubbc-health-practtionen’.

(e, nstitutefora

ticeshi

Institute for Apprenticeships

HOW WILL THEY BE ASSESSED?

Passing through the Gateway to assessment

‘When the employer is confident that the apprenfice satisfies all the
knowledge. skills and behaviours set out in the standard, and the
minimum fme period has been completed, the apprentice is put
forward for end-point assessment (EPA). This is an independent
assessment of occupational competence delivered by an end-point
assessment organisation (EPAD). The apprenfice has to prepare a
portfolio of evidence in order to pass through this gateway.

The End Point Assessment (EPA)

The EPA is made up of two assessment methods, designed from an
employer perspective. The apprenfice must pass both methods:

» Aszsessment method 1: presenfation of pracfice with Q&4 session
This method enables the apprentice to showcase their competence
and how they have confributed to public health actvities. It assesses
how the apprentice has developed their capabilities, through a mult-
media presentation delivered by the aporentice to the assessor

» Aszsessment method 2° scenane-based sifuational judgement fest
This method assesses the apprentice’s grasp and apphication of the
principles behind public heafth practice and methodology in the
context of potentially new problems and challenges, with 5 unseen
tasks. This takes place as a circuit of activities requiring both written
and verbal responses from the apprentice directy to the assesson(s).

HOW WILL IT WORK IN
THE WORKPLACE?

A successful apprenticeship
refies upon a strong tripartite
redationship betwesn the
employer, apprenfice  and
training provider with clear
rodes and commitments.

Employers and traming
providers will often establish a
working relationship prior 1o
recruiting the apprentice.

T
A successful apprenticeship will
require competent

UKPHR

Public Health Register

the full range of workplaces in which they are employed.

In May 2017, PHE hosted a workshop with employers. education and
training providers, professional bodies, and natonal public health
agencies, te explore the potential for the development of
apprenticeship standards to support career pathways in public health.
Employers supported the development of a practitioner standard

management, mentorship and supervision in the workplace to support
their ‘on-the-job’ leaming and development. This will be in addition to,
and o complement the mentoring and general support they will
receive from the training provider.

Duration:
Off-the-job training:
Integrated degree:

38 months (typically)
0% of the apprentice’s time (minimum)

BSz (Hons) Public Health (typically) An initial assessment is camed out at the start to ensure that prior

accredited learning is considered. This may reduce the duration of the

because degree programmes in public health and professicnal
standards for registering practitioners were already established

Public health professionals in England are now emgployed across a
range of organisations including the MHS, PHE and local authonties,
and some of these organisations want to be able to develop their own
practitioners. This apprenticeship will support employers by providing
an agle and responsive workforce who can readily adapt between
roles and the different employing organisations, at the practitioner, or
‘implementation’ level of public health practice.

Professional registration:

eligible on completion (subject to UKPHR's application and verification requirements)  Prowsimss pbls ] improiag pracio

For more information, search for public health practitioner apprenticeship

apprenticeship.

Empioyer: who et the shndan inoude
Foyal Borough of Greerwich, Fublic Health England, Earts Healh NHE Trust, Lincoincshire
County Councl, Kent Community Health Foundation Trust, Livewsil South West, Esolve,
Yorkshire MESMALC, Dertryzhine Community Health Services NHE Foundaion Trust, Lesds
CRy Coundl.

This work i= commissiond by the Department of Healn and Eodal Cane as part of e Fit
for e Fuksee' programme:  hips:iwww.povukigovermment publ ications Mi-for-the-future—
DuDic-heati-peopis,




